
 

 

Alliance Technical Laboratories Ltd - Code of Ethics 
 

Introduction  
Alliance Technical Laboratories (ATL) has a strong set of values that are integral to our growth and 

ongoing success. They also influence the way we expect our employees to conduct themselves. We 

are committed to professional practises and conducting business in a responsible and ethical way. 

Employees  
ATL works hard to ensure that the relationships with and between our employees are respectful, 

honest, safe and professional. All employees are made aware of grievance and personal harassment 

procedures on commencement of their employment. Our aim is to recognise achievement and to 

create equal opportunities for all employees at all levels of our businesses.  

Employees are asked to be mindful of conflicts of interest when working at ATL and to inform the 

management should a conflict occur.   

Equal Opportunity  
We recognise that discrimination is unacceptable and although equality of opportunity has been a 

long standing feature of our employment practices and procedure, we have made the decision to 

adopt a formal equal opportunities policy.  All employees receive a copy of this in their employee 

handbooks.  

All employees will be provided with the opportunity to develop their potential and, where 

appropriate, to develop their careers further. We will maintain a neutral working environment in 

which no employee or worker feels under threat or intimidated. 

Health & Safety  
Safety of our employees and visitors is of the upmost importance. We work hard to ensure that our 

laboratories and offices are assessed and meet every applicable legal and regulatory requirement.   

Occupational Health  
We strive to protect the physical health of all of our employees and contractors while they are in the 

workplace.   

Environment  
Wherever possible we will prevent, or otherwise minimise, mitigate and remediate, harmful effects 

of our operations on the environment. We will promote, encourage and prioritise re-use and re-

cycling methods throughout our business and contribute positively where possible to global 

sustainability.   

Community  
Our location in a small market town ensures that must have a good relationship with our neighbours 

and local community.   

  



 

 

Universal Declaration of Human Rights  
We support the Universal Declaration of Human Rights, and remain committed to upholding these 

principles. We will endeavour to ensure that these commitments extend to all of our supply chain.  

Customers  
We aim to establish a working relationship; strengthened by mutual trust and respect, with all of our 

customers. We have confidentiality agreements as part of our service level agreements to enforce 

the respect for our customer’s information. We ask that our employees work to deliver a high level 

of service.   

Suppliers  
We will ensure that all of our suppliers are treated fairly and responsibly, in accordance with our 

agreed terms of trade.  Ideally our suppliers will work to the ISO 9001 standard.   

Bribery and Corruption  
We are opposed to bribery and corruption in whatever forms it may take. Employees should not 

accept gifts, money, or entertainment from third party organisations or individuals. 

Products or services from suppliers, are made solely on the basis of price, quality, performance, 

value, and for the benefit of our company. Sales or purchases should never be made as the result of 

giving or receiving inducement in the form of gifts, money, or entertainment from third parties, or 

favours in any other form.   

Whistleblowing  
ATL provides all employees with a whistleblowing policy on commencement of their employment. 

All employees are aware of the route for making senior management or external bodies aware of 

any concerns about serious malpractice. All staff know their actions will be viewed positively and 

that they will be protected from persecution.   
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